GOAL 3. Strengthen the College’s relationships with the community and prepare
students to enter the local workforce.

ACTION PLAN 1. HOST TRITON INVITATIONAL SERIES IN ACADEMIC AND STUDENT

DEVELOPMENT AREAS.

ACTION STEPS

1. Develop an annual Invitational Series open to all district schools in curricular and co-curricular areas to be
held on campus each of the 3 years of the Strategic Plan.

2. Each Invitational Series will span 1-3 days, integrate current students and include campus tours to
showcase facilities, departments, and programming to students and their families.

3. Two Invitational Series will be piloted, with one on leadership development for high school students (led
by co-curricular areas) and one from the curricular/academic areas.

ACTION PLAN 2. IMPLEMENT "GETTING HIRED: PANEL DISCUSSIONS WITH

EMPLOYMENT PROFESSIONALS."

ACTION STEPS

1. Host panel discussions with supervisors and other professionals employed at a variety of
companies/organizations, including from the field of HR, to provide a range of perspectives from different
job classifications.

2. HR professionals will discuss with students resumes, interviews, hiring and onboarding of new
employees. Other professionals will share discipline-specific insight on the characteristics of what it takes to
be successful in their positions and in their industries.

3. Integrate campus tour of relevant areas for panelists during their visits.

4. After panel discussions, Career Services will collaborate with curricular and co-curricular leaders on
opportunities for students to increase skills in areas identified by employers.




